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Purpose of the qualification:

Recagnition &

The purpose of these three management qualifications is to give learners a structured
combination of learning outcomes in the field of business, commerce and general
management studies. Management is considered a scarce skill in South Africa and
these three qualifications build the technical competence and skills required at the
varioius levels. The NQF 3 qualification is ideal for team leaders and supervisors,
whereas the NQF 4 qualification is best suited to first level managers. More senior
management will benefit from the NQF 5 qualification.
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NQF 4: Generic Management
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http://allqs.saqa.org.za/showUnitStandard.php?id=7468
http://allqs.saqa.org.za/showUnitStandard.php?id=9015
http://allqs.saqa.org.za/showUnitStandard.php?id=9016
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Elective option 1: Human Resources Elective option 2: Management skills

(25 / 35 credits) (20 / 35 credits)

252041 Promote a learning culture in an 117853 Conduct negotiations to deal with
organisation conflict situations

12140 Recruit and select candidates to 114226 Interpret and manage conflicts in
fill defined positions the workplace

114212 Explain the impact of 252031 Apply the principles of emotional
organisational wellness intelligence

252033: Develop ways of dealing with Elective option 3: Marketing & economics

dreaded diseases and HIV/AIDS (16 / 35credits)
10048 Identify brand mix elements
12761 Demonstrate an understanding of
macroeconomic principles

Delivery options:

This national qualification can be earned either through traditional training or

recognition of prior learning (RPL). Details are as follows:

Traditional training:

Training is best suited to new entrants to the sector. Prior Learning Centre can either
deliver this qualification as a learnership, which will qualify the sponsoring employer for
a tax deduction, or it can be offered as a training programme without the learnership
documentation. The duration of the training will be 15 full days, which can be

scheduled to suit the employers’ schedule.

Recognition of prior learning (RPL):
RPL is ideal for employees with some relevant work experience. Prior Learning Centre
offers two RPL options:
e Pure RPL: which is best suited for employees with at least five years relevant
working experience who are self-motivated and committed to work alone.
Contact time is limited to one full day of RPL orientation followed by limited, on-

demand contact sessions.

¢ High touch RPL (8 days): this model suits those employees who have at least
three years relevant work experience but who may be less motivated to complete
their work on their own and they may be unsure of some aspects of the
qualification. In this model Prior Learning Centre spends eight full days assisting

employees with the theory of the qualification and supervises the completion of
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their evidence collection. This model generally gives good submission and
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